
On 26 November 2025, these findings were presented and explored at the Life Sciences Recruitment Night in Basel.

Approximately 50 Life Sciences professionals came together to learn about the survey results and co-create possible solutions for

more effective, human-centric and rewarding recruitment practices. These participants included HR and Talent Acquisition

Leaders, business leaders/hiring managers, and survey participants. 

In a World Café format, participants rotated between three tables representing 1) the HR/TA, 2) candidate and 3) hiring manager

perspectives. Despite very different roles, one theme was shared: everyone is under pressure—and everyone in the room

expressed a genuine desire to make recruitment work better for all parties.

The encouraging conclusion from both the survey and the World Café was that we do not need perfection to improve outcomes.

Small, consistent changes in communication and transparency - around timelines, feedback and process status - can

significantly narrow the experience gap.
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